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Butzel Long hosts Breakfast Briefing program on Right-to-Work on
January 10, 2013 in Bloomfield Hills
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BLOOMFIELD HILLS, Mich. — Michigan'’s recently enacted “right-to-
work” laws will make it unlawful to require an employee to
become a union member or to pay dues or fees as a condition
of employment. However, what does this mean for employers
moving forward?

Butzel Long is hosting a breakfast briefing program titled,
“‘Michigan’s Right-to-Work Law: A New Frontier?” from 7:45 a.m. to
9:30 a.m. on Thursday, January 10, 2013 at its office in Bloomfield
Hills at Stoneridge West Building, 41000 Woodward Avenue. The
registration fee is $25 and includes continental breakfast.

This briefing will review these new laws and how they may
impact unions, non-union employers, and collective bargaining
strategies. Discussion also will include potential union requests
to extend current contracts before the law becomes effective,
administration of dues check-offs, and potential legal
challenges.

"While the concept of Right-to-Work’ may sound quite simple,
the legal obligations of employers (particularly unionized
employers) under the new Michigan statutes, may in fact be
quite complex,” said Craig S. Schwartz, labor and employment
law attorney, Butzel Long. “A familiarity with the legal parameters
of the RTW statutes is critical to avoid significant legal claims by
both employees and labor unions.”

Featured presenters include attorneys from Butzel Long’s Labor
and Employment Law Practice Group. Panelists include Robert A.
Boonin and Craig S. Schwartz. The moderator will be Gary W.
Klotz.
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Robert A. Boonin

Mr. Boonin is based in Butzel Long’s Ann Arbor office. His practice is largely concentrated in the areas of
labor, employment discrimination, public contract and education law.

Craig S. Schwartz

Mr. Schwartz is based in the firm’s Bloomfield Hills office. He practices in the areas of labor relations
and employment-related litigation. Mr. Schwartz has broad experience in collective bargaining for
employers in many industries, labor arbitration and union representation proceedings, and has
represented employers in over one hundred fifty labor arbitrations.

Gary W. Klotz

Mr. Klotz, based in the firm’s Detroit office, has represented employers in labor and employment law
matters for more than 30 years. He has successfully defended employers in state and federal courts,
as well as before state and federal administrative agencies. He also has extensive experience
representing employers in labor arbitration cases, collective bargaining negotiations, and preventive
employee relations counseling.

Seating is limited for the program and registration is required. To RSVP, visit www.butzel.com/
events/. For inquiries, call Jonathan Spencer at (313) 983-6995.

About Butzel Long

Established in 1854, Butzel Long is a leading law firm with offices in Detroit, Bloomfield Hills, Lansing and
Ann Arbor, Michigan, New York City, and Washington, D.C,, as well as Alliance offices in Beijing,
Shanghai, Mexico City and Monterrey. The firm is also a member of the Washington D.C. law firm, Butzel
Long Tighe Patton. Butzel Long represents clients from diverse industries on regional, national, and
multi-national levels and is a member of Lex Mundli, a global association of 160 independent law

firms. Visit the Butzel Long website at www.butzel.com.
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Media Contact: Maribeth Farkas at Caponigro Public Relations Inc,
(248) 353-3030, ext. 2114
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