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Law360 Reports on Presentation by Aimee Delaney at
Equal Pay Summit Regarding Uptick of Gender Bias
Lawsuits Filed Against Law Firms
November 7, 2019
 

Law360 recently reported on remarks Hinshaw's Aimee Delaney gave at the
First Chair Equal Pay Summit. In the presentation, Delaney discussed the
recent uptick in gender bias lawsuits filed against law firms, and recommended
that law firms institute pay audits in an effort to mitigate risk.

"Law firms need to start doing pay audits internally so they know what kind of
problem they're dealing with," Delaney is quoting as saying. She also
recommended that firms hire an outside lawyer so that the auditing process can
qualify for attorney-client privilege protections.

"If you come at it like a business comes at it, you're going to improve your
chances of objectively seeing the problems in the organization and working to
change them," she added. “If not, you may not have the luxury of an audit —
you may get a complaint."

Read the full article on the Law360 website (subscription required)

"Risks Are Now Higher For Law Firms That Ignore Pay Gaps," was published by
Law360 on October 22, 2019.

https://www.hinshawlaw.com/professionals-aimee-delaney.html
https://www.hinshawlaw.com/services-labor-and-employment.html
https://www.hinshawlaw.com/locations-offices-Chicago.html
https://www.law360.com/articles/1212415/risks-are-now-higher-for-law-firms-that-ignore-pay-gaps
https://www.law360.com/articles/1212415/risks-are-now-higher-for-law-firms-that-ignore-pay-gaps
https://www.law360.com/articles/1212415/risks-are-now-higher-for-law-firms-that-ignore-pay-gaps

