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Independent Contractor v Employee

= Differences
= Default

= Consequences (FLSA and state law, ERISA plans, taxes,
worker’s disability compensation)




At-will v Just Cause v Satisfaction
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= Differences
= Default
= Consequences

Exempt v Nonexempt

= Differences
= Default
= Consequences (FLSA and state law, ERISA plans)

Salary v Per Service
& Other Compensation Plans

= Differences
= Default/Preference
= Consequences




Bonus v Commission
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= Differences (Sales Representative Act v Wages
& Fringe Benefits Act)

= Default
= Consequences

Overtime v Comp Time Off

= Differences
= Default
= Consequences

Part Time v Full-Time

= Differences

= Consequences (PMLA, FMLA, COVID leave, ERISA,
other benefits)




PTO v Sick/Vacation Time
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= Differences
= Consequences

Questions?
Laura M. Dinon Claudia D. Orr
(231) 348-6417 (313) 983-4863
Idinon@plunkettcooney.com corr@plunkettcooney.com

Post-Webinar Survey

We want to hear from you!




Continuing Education Credits
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Event Page... Please Share!

Blogs... Please Follow!




Stay Safe!
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