Reiley E. Pankratz
She/Her

ASSOCIATE

reiley.pankratz@stinson.com
Direct: 316.268.7984

Office: Wichita

Reiley draws from her iImpressive |ega| acumen to guide her business

clients to success.

Reiley concentrates her practice in the area of business and
employment litigation. She has represented clients in state and
federal court and before administrative agencies in a variety of
matters. She enjoys working closely with her clients across many
different industries to represent them in all phases of the
litigation process.

Reiley provides practical business and legal solutions to her
clients. In addition to advising clients on day-to-day matters,
Reiley delivers results by working diligently to defend employers
onarange of matters. She has experience working on a variety of
labor and employment issues, including compliance counseling,
discrimination and retaliation claims, employee disputes and
investigations.

Before joining the firm as an associate, Reiley worked at Stinson
as a summer associate. During law school, Reiley interned for the
Kansas Office of the Governor and the Kansas Senate. Reiley
brings business experience to her practice, prior to law school she
worked for alarge corporation in a purchasing role.

PRACTICES & INDUSTRIES
Business Litigation

Employment Investigations & Compliance
Employment Litigation

Labor, Employment & Benefits

ADMISSIONS

Towa
Kansas
Oklahoma

U.S. District Court for the District of
Colorado

U.S. District Court for the District of Kansas

U.S. District Court for the Western District of
Missouri

EDUCATION

University of Kansas School of Law, J.D.

o Kansas Journal of Law & Public Policy,
Symposium Editor

e Pro Bono Certificate

e Kansas Office of the Governor, Legal
Intern

STINSON

STINSON LLP \ STINSON.COM




Reiley E. Pankratz

NEWS

Stinson Adds 11 New Associates Across the Firm
11.09.2021

PUBLICATIONS

“Duty to Disclose: Amazon’s E-Commerce Platform, Private-
Label, and the Need for Disclosure,” Kansas Journal of Law &
Public Policy, September 2020

EEOC Releases its Final Rule for the Pregnant Workers Fairness
Act Covering a Broad Range of Accommodations
04.17.2024

EEOC Proposes New Regulations For Pregnant Workers
Fairness Act
08.14.2023

New Protections for Pregnant and Nursing Employees
06.01.2023

e Kansas Senate, Legislative Intern

Arizona State University, B.S., Nutrition &
Management
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